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The Section B0SE Repanting Workback can be used 1o help T

ployers record e ion needed to satisfy new reporting
requintments added by the Atfordable Care Acl (ACA). under
Code Section 5056, This new reporting
provision requires applicable lage employers (ALEs) subject lo
the ACA's employer shared respansilty niles 1o report
10 the IRS and 1o f-lme employees about offers of

health coverage and enroliment in health coverage for their full-
time under i is first required
in early 2016 for coverage offered {or not offered) in 2015

Thia Soction 6056 Reporting Workbook does not generate any IRS forms or compiete any sedlions of IRS farms for
reporting entities. Instead, the Reporting Workbook is intended 1o help reparting entities record and keep irack of the
information needed in order 1o do this reporting. The Section 6058 Reporting Workbook shoukd not be filed with the IRS or
refied upan far filing.
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Also, please note that the information contained in the Section 6056 Reponting Workbook and this Instructional Guide is
based on draft forms and instructions provided by the IRS. These forms and instructions are in drafl versions only, and
have nal been finalized by the IRS. More information is available in the Section 8058 final requiations. IRS QRAS and the
diafl fperms and instctions.

OVERVIEW OF THE SECTION 6056 REPORTING WORKBOOK
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The Section 6056 Repaorting Workbook is imended to be used by applicable large emplayers (ALEs) subject to the ACA's
employer shared responsibity rules. An ALE is an employer that emgloyed, on average, al least 50 hull-ime employees
{inchiing fulktime equivalent employees) on business days during Ihe pror calendar year
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o ALES that have 50 10 98 fultime {including ful quivil an business days during 2014 may
hraon rpoo Tt wad hondd w3t be Ton e an g afe LTeT iRt qualify for a one-year delay from the employer shared responsibility rules, until 2018. However, reporting under Section
e Vel S AR e A . 3 LA 6056 for 2015 is stll required for these smployers

Each pagn of the Roporting Warkbook where must be entered o a specific fom
that must be filed with the IRS under Section 6058. Each page indicates the IRS form number. &5 well as the pan and kne
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Do you have a plan for reporting information about the health coverage you

offered in 20157

Beginning in 2016, the Affordable Care Act (ACA) requires many employers to fulfill complicated
reporting requirements regarding the health coverage they offer. Our Section 6055 & 6056
Reporting Workbooks will guide you through each step of the reporting process to help you track
the information you need to be in compliance.

Do you know what information you need to report on Forms 1094-C and 1095-C?
Our Section 6055 & 6056 Reporting Workbooks will walk you through these forms to help you
determine what information you will need to accurately report to the IRS.

Will you be penalized for reporting errors?

Even if they offer the necessary coverage, employers may have to pay penalties if they don’t
completely and accurately report to the IRS about the health coverage they offered in the prior
year. Although there is short-term relief from penalties in 2015, employers will need to make a good-
faith effort to comply in order to avoid penalties. We can help you keep track of all the information you
need to report in order to make a good-faith effort.
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